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ZORUNLU STAJ DEGERLENDIRME FORMU —
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Sayn Yetkili,

Bu anket kurumunuzda staj yapmis olan égrencimizi degerlendirmeniz amaciyla hazirlanmistir. Ogrencimize saglamis oldugunuz staj
imkanindan dolay1 THK Universitesi olarak tesekkiirlerimizi sunuyor, isbirligimizin devamli olmasini temenni ediyoruz.

Dear Madam/Sir,

This questionnaire has been prepared for evaluating our student who has completed her/his summer practice in your organisation. We,

as UTAA, present our gratitudes for the summer practice opportunity you have provided to our student, and wish our collaboration to
continue in the future.

I-OGRENCI BILGILERI/STUDENT INFORMATION

Adi/Name: Soyadi/Surname:

Ogrenci No/Student ID No.
Fakiilte/Faculty: Boliim/Department:

Staj Egitim Siiresi/Duration of summer practice:

II- STAJ EGITIMi YAPILAN KURUM/THE ORGANISATION

Adi/Name:

Adresi/Address:

Tel/Phone:

Fax: E-mail:
Yetkili Staj Egitim Sorumlusunun Adi/ Name of the Training Supervisor
Insan Kaynaklar1 Miidiiriiniin Ad/Name of Human Resources Manager:
Staj Baslama Tarihi/Beginning Date:

Staj Bitis Tarihi/Completion Date:

I1I- DEGERLENDIRME/EVALUATION
Liitfen stajyer d6grenciyi asagida verilen A, B, C, D ve E alt bagliklari altinda degerlendiriniz.
Please evaluate your intern under the following sub-headings A, B, C, D and E.

A-Kisisel Degerlendirme/Personal Evaluation

Zay1if Yeterli Iyi Gozlenmedi
Poor Satisfactory Good N/A
Kendine giiven / Self confidence

Inisiyatif alabilme yetenegi / ability to take initiative

Isine gosterdigi 6zen / Care given to work

Ustii ile iletisim / Communication with superior

Ise devamda titizlik / attendance at work

Sorumluluk duygusu / Responsibility

Gorevini yerine getirme/ Fulfilling the assigned tasks
Calisma verimliligi ve zaman ydnetimi/ Efficiency and time

management at work.
Ara¢-malzeme kullanma becerisi / Skills to use tools and materials




Bilgiyi uygulayabilme becerisi/ Skills to apply knowledge into
practice

Isi kavrama ve oneri getirebilme becerisi/ Ability to grasp the job
and offer suggestions

Staj doneminde gosterdigi profesyonel gelisim / Professional
development during the training

Takim ¢alismasina yatkinlik / Tendency to team work

Genel olarak bu staj 6grencisini nasil degerlendirirsiniz? / What is
your overall evaluation of the intern?

B-Ogrencinin, staj siiresince herhangi bir devamsizligi var midir? Varsa kag giin?
Has the student been absent during the training process? If yes, how many days?

Hayir/ No O Evet/Yes O ............ (toplam is glinii/ total number of work days)
Devamsizlik Nedeni/Reason of absence:
Telafisi yapildi m1?/Was it compensated?

Evet/Yes [ Hayir/No [

C- Liitfen staj 6grencisinin gelisimi ile ilgili elestiri ve tavsiyelerinizi belirtiniz.
Please indicate your criticisms and recommendations regarding the development of the intern.

D- Bu staj 6grencisini ileride firmanizda ¢alistirmayi diistiniir miistiniiz? (Yanitiniz hayir ise liitfen nedenini agiklayiniz.) /
Would you consider to hire this trainee as an employee in the future? (If no, please explain.)

Evet/Yes

Hayur/No [.....

E-Gelecek y1l da Universitemizden stajyer 6grenci kabul eder misiniz? (Yanitimiz Hayrr ise liitfen nedenini agiklayiniz. Yanitiiz
evet ise kac¢ 6grenci kabul edersiniz? Belirtiniz.)

Would you consider accepting summer practice students from our University next time? (If no, please explain  the reason. If
yes, please specify the number of students.)

Evet/Yes [ ....... Ogrenci/Student

Hayir/No U

Kurum Yetkilisinin Onayi/ Approval Of The Organization Authority
Adi Soyadi/Name and Surname:

Gorevi/Position:

Tarih/Date.......... [oveiinnn. [oiiii.

Imza/Signature




